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Acronyms

Acronym Meaning

AIDS Acquired Immunodeficiency Syndrome
ART Anti-Retroviral Treatment

CBO’s Community Based Organisations
CHW Community Health Worker

HIV Human Immunodeficiency Virus
HPO Health Promotion Officer

HWSETA Health and Welfare Sector Education
and Training Authority

KZN Kwa-Zulu Natal
KZNPPHC Kwa-Zulu Natal Progressive Primary Health Care

NPPHCN National Progressive Primary Health Care Network
NQF National Qualifications Framework

NSDS National Skills Development Strategy
PPE Personal Protective Equipment

QCTO Quality Council for Trades and Occupations
SAPC South African Pharmacy Council
STI Sexually Transmitted Infection

TB Tuberculosis
TVET Technical and Vocational Educational

Education and Training

UKZN University of Kwa-Zulu Natal



Kwa-Zulu Natal Progressive Primary Health Care
(KZNPPHC)

Kwa-Zulu Natal Progressive Primary Health Care (KZNPPHC) is a Non
Profit Company operating but not limited to the Kwa Zulu Natal Province.
KZNPPHC was part of the National Progressive Primary Health Care
Network (NPPHCN) that was established in 1987 as a non-profit
organization with a focus on Advocacy and Lobbying on health care issues
for disadvantaged communities and women’s wellbeing. 

In 1999, NPPHCN was restructured due to funding challenges and many
of its Provincial Offices were forced to close down. The Kwa-Zulu-Natal
branch became autonomous and established a new Section 21 Company
known as KZNPPHC. KZNPPHC is also registered as a Non-Profit
Company with the Department of Social Development. 

KZNPPHC aims to provide skills development programmes that result in
employability, establish and implement sustainable community-based
development programmes, and provide professional, efficient and effective
administrative support services and economic independence.

About
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To be an inspiring
and leading Primary

Health Care Service and
Training provider in

South Africa.

Vision Vision

Mission

To provide quality
Comprehensive Primary

Health Care services
through advocacy and capacity

development that enables
communities to engage

in healthy lifestyle
activities.

Integrity

Professionalism

Compassion

Respect

Dignity
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Chairperson’s Remarks

The year 2020 has been very challenging, not only for our country but for the whole
world. The impact of the Covid-19 pandemic on the economy, health and many other
aspects of our lives also affected us as an organisation.

Covid -19 was preceded by the loss of key staff members in our organisation at the
beginning of the year which led to the change of roles for some Board members as
they had to temporarily fill in these gaps in order to keep the organisation operational.

Covid-19 came just as we were preparing to commence the implementation of a
number of new projects. All these plans had to be put on hold as the National State
of Disaster was declared by the President and the country went to lockdown level 5.
This is something that had never occurred in our lifetime and we all had to find
ways to survive under those difficult circumstances.

With the support of the Board of Directors we were able to continue with operations
under strict Covid-19 guidelines. We applied to operate as an Essential Service since
we had learners in pharmacies who were providing the much needed service in
dispensing medication for the sick in hospitals, clinics and private pharmacies.

Whilst we had a challenge with a few learners who were reluctant to go to their
placement facilities during lockdown levels 4 and 5, the majority were willing to
continue providing service.

One of the challenges we faced was that some learners’ period of study had to be
extended since some training activities like workshop attendance and assessments
writing had to be halted. This had a negative impact on the learners as their stipends
ran out before they completed training and we had to assist some that were
struggling with transport costs.

Our challenges with effects of Covid-19 were eased by receiving a contract from
HWSETA to raise awareness about Covid-19 and to promote hygiene and health in
communities. This provided a much needed opportunity for 120 caregivers to earn
a stipend for six months.

2020
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Covid–19 however had a negative effect on our Community Health Worker
(CHW) / Health Promotion Officer training project which had to change direction
from a qualification to a skills program since the KZN Department of Health felt
that having CHWs away from their workplaces for a prolonged period of time
would adversely affect their Covid – 19 programmes.

As lockdown regulations eased to levels 3 and lower, we were able to resume our
programmes in compliance with Covid -19 regulations. 

In 2020 the organisation got an opportunity to review the work that it had been
doing over a number of years and came up with a three year strategic plan which
charted a direction that our organisation will be taking going forward.

The work that we are doing has been made possible by the contribution of Health
and Welfare Sector Education and Training Authority (HWSETA) and we greatly
appreciate their support in facilitating skills development which leads to
employability of our youth and contribution to the economy of our country.

Our gratitude also goes to our following Stakeholders:

The KZNPPHC Board of Directors continues to play an oversite role and support
to operations of the organisation. This has been done through adaptation to new
ways of doing business such as virtual meetings.

We however lost one of the long serving members of the organisation Ms. Thandi
Ntuli due to relocation to another town for work purposes. We were nevertheless
joined by Ms. Mariann Theron, a former member of our mother body, the National
Progressive Primary Health Care Network (NPPHCN). We welcome Mariann and
hope that the organisation will greatly benefit from her vast experience in
various fields.

Last but not least, I would like to thank our staff who worked under very difficult
conditions during lockdown levels 4 and 5 but managed to keep the organisation
afloat.

With those few words, I thank you all.

Mr. TJ Jula

Netcare group.KZN Department of Health 
Michaelmas Nursing College.Sparksport Pharmacies 
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Executive Summary 

This annual report covers activities carried out by KZNPPHC in the year
2020 which was very challenging for individuals, public and private
organisations, countries and the world at large.

Our organisation continued to operate despite these challenges and the
Board and its structures found innovative ways to carry out its obligations
and to effectively utilise the lockdown period.

Implementation of some programmes and projects such as Palliative &
Chronic Home Based Care Training, Pharmacist’s Assistants and CHW /
Health Promotion Officers’ training were negatively affected by the
lockdown regulations as they had to be delayed whilst Covid -19 infections
were high.

We were however able to continue as planned with the COVID-19 Health
Awareness project which was a priority at that time since this was a new
disease and communities required correct information on the condition
itself and how to protect themselves and prevent further spreading of
the disease.

Networking, Marketing and Fundraising activities were also affected as
the main focus became mostly Covid-19 related activities.

The two HWSETA funded Interns continued to provide support through
their practical learning in the organisation.

We are grateful that the organisation has been able to survive and continue
to play an important role in skills development of our young people and the
contribution it continues to make in its 21st year of existence as an
independent entity. We hope that it will continue to provide this much
needed service to the youth of our country for many years to come.
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KZNPPHC is governed by a Board of Directors which is made up of the Chairperson,
Secretary, Treasurer and 7 Directors who play an oversight role. It also has one
co-opted member who sits in the Programmes and Projects Subcommittee.

The Board has the following Subcommittees and a Management Committee
(MANCO) which meet between Board meetings:

The KZNPPHC Board is committed to sound and transparent governance which
enhances its relationship with its stakeholders and to build a culture of good
corporate governance. 

Board of Directors

Programmes & ProjectsMarketing & Fundraising
Finance & Risk ManagementHuman Resources & Legal

Board of
Directors

Mr N.E Mpanza
(Treasurer)

Adv. R. Brijraj
(Secretary)

Mr E.B Ngcamu

Dr R.R Badal 

Mr A.N Tshabalala

Ms K.E Msweli Ms M. Theron

Ms R.S Gcaba

Ms L. Mathe

Mr S.L Govender

Mr T.J Jula
(Chairman)

Ms B.N Magwaza 
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According to Section 61 (7) of the Companies Act of 2008, an AGM is a legal
requirement for companies registered under this act. The main purpose of an
AGM is to comply with legal requirements, such as the presentation and approval
of the annual financial statements, election of office bearers, and appointment of
auditors for the new financial year, as well as to reflect on the activities for the
year under review. 

Our Virtual 2019 Annual General Meeting was held on the 20th of November
2020. The following office bearers were elected: Mr. T.J Jula (Chairman),
Adv. R Brijraj (Secretary) & Mr. N.E Mpanza (Treasurer).

Governance Structure KZN-
PPHC
Board

Sub-
Commitees

MANCO

Chairperson

T.J. Jula

Adv. R. Brijraj

N.E Mpanza
Secretary

Treasurer

Chairperson

ChairpersonChairperson
Adv. R. Brijraj

Rotating Chair
Dr R.R Badal

N.E Mpanza 

Human
Recources

& Legal

Finance
& Risk

Management

Marketing
& Fundraising

Projects &
Programmes

T.J. Jula
Adv. R. Brijraj
K.E. Msweli

Human
Recources

& Legal

Finance
& Risk

Management
Marketing

& Fundraising
Projects &

Programmes

R.R Badal

S.L.Govender
M. Theron

R.R Badal
S.L.Govender

T.J. Jula
N.E. Mpanza

L.C. Mathe

A.N. Tshabalala
E.B. Ngcamu

R.S. Gcaba
M. Theron

Annual General Meeting (AGM)
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This skills training programme is made up of the following three unit standards:

Code Title Level Credit

2117009Elective Apply palliative care principles when
assisting and supporting the client and
family to manage life-threatening disease

3 10

1260598Elective Provide support relating to home
based care 

3 16

2260499Core Manage the care of acute and chronic
wounds 

2 3

In March 2020, KZNPPHC was awarded funding by HWSETA to train 120
volunteers on Palliative & Home Based Care Skills Programme. Learners were
recruited from the following organizations:

Training was however delayed due to the Covid- 19 pandemic as the State of
Disaster was declared and the country entered into lockdown level 5. During this
period strict Covid – 19 regulations were declared with movements and activities
limited to essential services. The first two groups of 20 learners each, only
commenced training in August 2020 after lockdown restrictions had been relaxed
to lockdown level 3. They completed training at the end of October 2020. All
covid-19 protocols were followed during training and care givers were issued with
hand sanitizers and face masks so as to reduce the risk of Covid- 19 transmission. 

The second two groups of 20 learners each commenced training in December 2020.

Vukani Community Centre

Masisizane Service Centre

Bhambayi Settlement project

Inkosi iHlalanathi

Muthande Society for the aged

Phumelela Community Health Care Workers

-   Umlazi

-   Inanda

-   Inanda

-   Umlazi

-   Lamontville 

-   Cato Manor

Palliative and Chronic Home Based Care Skills Programme 

HWSETA Funded Project- Palliative and Chronic
      Home Based Care Skills Programme
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This training was funded by the National Lotteries Commission. Training
commenced in September 2020 and was completed in November 2020. Learners
were recruited from   Enhlanhleni Isibani Sezwe organisation from Kwa-Dabeka
Township, west of Durban. 

Learners were grateful for the funded training because they had been volunteers
without formal training and this presented them with an opportunity to acquire
an accredited skill. 

The theoretical Training was conducted on site at the KZNPPHC Centre and the
practical training venue was conducted at Enhlanhleni in Kwa- Dabeka Township.
Learners were supplied with PPEs and observed Covid19 regulations in class and
at the workplace. They were able to fulfil the practical training needs, as required
by the unit standards within the Skills Programme, successfully. The Care Givers
were assigned mentors by the institution and were exposed to all practical activities.
Site visits were conducted by the Facilitator/ Assessor on a weekly basis.

The training was based on the HWSETA learning material that learners were
issued with. They wrote assessments and feedback on training was given
timeously during and after assessments.

Challenges:
There were four drop outs with one due to ill health and bereavement whilst
three were due to unforeseen circumstances.

This project did not have funding for stipends for learners and this created a
problem as care givers were comparing themselves with groups that received
stipend from HWSETA.      

LOTTO (NLC) Funded Project - Palliative and Chronic
   Home Based Care Skills Programme 

Palliative Care
learners demonstrating

the principles of a bed bath 
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KZNPPHC was involved in a project to educate communities about the Covid-19
pandemic. The project started in April 2020 with the aim of providing health
education and covid-19 awareness.

In order for this project to be effective and reach communities we recruited 120
Care Givers from 14 partner organizations (NPOs)  in the eThekwini Municipality
area as it had the highest prevalence of Covid-19 at the time. These organizations
had to select volunteers  who were unemployed but trained on either Home Based
care, Ancillary Health Care, Community Health Work or any other health related
programme so that they could be able to deliver information to communities.

Caregivers were trained and then provided with PPEs and educational material in
both isiZulu and English which are dominant languages in the Province. They were
also supplied with hand sanitizers, masks and bibs/ t-shirts so that they could be
easily identifiable in communities.  The eThekwini Health District office was
informed about the project and Caregivers were introduced to local clinics and
community structures.

They achieved the following:

Health Education was not exclusive to household visits but campaigns were held in
areas such as malls and SASSA grants distribution areas in collaboration with the
KZN Department of Health. 

Caregivers demystified the Covid-19 during door to door home visits

Corrected myths and misconceptions around the Covid -19 virus

They demonstrated the correct ways of practicing personal hygiene,

such as the hand washing technique

Regular hand washing was encouraged,

They also emphasized the correct way of wearing masks, encouraging

communities to make their own

COVID -19 Health Awareness

Care Givers in uniform with a
Board Member                         

Covid-19 Information Officers
conducting health awareness
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At the beginning of the project the community was not cooperating because
there was a myth that caregivers were the ones spreading the disease;

Community members were complaining that the waiting period for Covid-19
results was long which contributed to the exposure of more people to the virus;

Poverty and heavy drinking made it difficult for families to comply with lock down
rules such as wearing of masks and practicing social distancing due to poor housing;

Most homes do not have proper sanitation and running water, especially in the
informal settlements which made regular handwashing a challenge.

In September close out events were held to show appreciation to the Care Givers
and the local NPOs for partaking in this project and to officially close the project.

It created short term employment opportunity for the unemployed youth;

It  helped demystified the Covid -19 pandemic in the targeted areas;

It encouraged individuals to seek assistance quickly;

It referred sick individuals and those that needed assistance to relevant

levels of referral.

Benefits:
The project made the following impact on individuals and their families:

Challenges:
Even though this health education intervention started at the early stages of
Covid 19, infection rates among community members continued to rise and listed
below are some of the challenges that might have contributed to this:

Most of the challenges listed were beyond the scope of the care givers. The only
intervention that they could make was to report these issues to relevant
structures such as the war rooms, Councilors etc.

Handing over of
Certificate of
participation

in the
project

to Covid-19
information

Officers



Kwa-Zulu Natal Progressive Primary Health Care  –  Report 2020

KZNPPHC was contracted by HWSETA to be one of the four Project Managers
for the training of 2 000 CHWs in the eThekwini Health District. KZNPPHC was
responsible for the North Sub-region and signed up 500 CHWs for training.  The
electronic agreements were submitted to the HWSETA head office. After the
skills audit was done on the 500 CHWs, they were classified into the following
categories as per their qualifications/school level certificates of education:

The project however did not start as planned because the KZNDoH felt that due
to covid -19 priorities, they could not release CHWs to be away from their work
stations for a long period of time. They suggested that instead we train them on a
3 unit standard skills programme which is shorter instead of a qualification. This
training will commence in 2021.

Community Health Workers NQF level 4 / Health
  Promotion Officer Training 

KZNPPHC submitted an application to the QCTO for CHW level 4 and HPO
qualifications accreditation. We are in the process of gathering all documents that
might be required by the QCTO when they request a visit for verification.

Extension of scope

Health Promotion Officer

Community Health Work NQF L2 

Ancillary Health Care
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Pharmacist’s Assistant Programmes

This project is for learners with interest in doing the Pharmacist’s Assistant course
who are willing to pay for their tuition.

There were 82 self-funded learners in 2020. They were enrolled with S Buys
Academy and 73 learners commenced training whilst nine still had to be placed in
2021. There were 38 learner basic pharmacist’s assistants.
and  35 learner post basic pharmacist’s assistants.

Delays in learner placement and commencement  of
training was caused by the Covid-19 outbreak as some
facilities had limited space and did not want to
contravene covid-19 regulations. The Training Provider
also suspended workshops and used audio visual
presentations which were sent to learners via WhatsApp.
All learners were doing assessments in 2020 and no one
had completed training by the end of the year.

Self-funding Project- Pharmacist’s Assistant Programme

This project was funded by HWSETA and commenced in April 2019. It had 131
learners with 97 Learner Basic Pharmacist’s Assistants and 34 Learner Post Basic
Pharmacist’s Assistants. The training period was extended by two months due to
stage 4 and 5 lockdown between April and May 2020 as no training activities were
taking place. Learners started attending summative
assessments in June and July under strict covid-19
regulations.

129 learners have completed experiential training with
SBuys Academy and 119 have submitted their completion
certificates to KZNPPHC whilst 10 are still waiting for
their certificates.

One learner is still on training waiting to write his last
summative assessment and one learner dropped out.

Special Funding 2018/19 Pharmacist’s
  Assistant Programme

This project was also funded by HWSETA and had a total of 113 learners made up
of 103 Pharmacist’s Assistants and ten Nursing Bridging learners. 

There were 53 Learner Basic Pharmacist’s Assistants and 50 Learner Post Basic

Normal Funding 2018/19- Pharmacist’s
  Assistant Programme

Learner Basic
Pharmacist’s Assistant packaging medicine

Learner Basic Pharmacist’s
Assistant preparing Oral Rehydrate Solution (ORS)
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Pharmacist’s Assistants. There are 87 learners that have completed training and 11
are still doing assessments. Two learners from this group unfortunately passed
away and three dropped out.

Nursing learners  on the Bridging programme for enrolled nurses leading to
registration as a general nurse (R683) were  trained by Michaelmas College and
are practicing at Edendale Hospital in Pietermaritzburg. Seven learners wrote their
second year examination in November 2019 whilst three failed first year
examination, and wrote supplementary examinations in October 2020 and are
awaiting results from the South African Nursing Council.

Ten learners were placed at the University of Kwa-Zulu Natal (UKZN) Extended
Learning Programme. They completed their course in September after studying
under difficult conditions of Covid-19 lockdown. Four learners passed  their
examination whilst six did not make the pass mark. Certificates of Competency for
the four learners were issued whereas six learners received Certificates of
Attendance . 

This project has 76 learners that were identified from self-funding learners in
February 2020. It is made up of 54 Learner Basic Pharmacist’s Assistants and 22
Learner Post Basic Pharmacist’s Assistants. There are five Learner Post Basic
Pharmacist’s Assistants who were added onto this group in September 2020 and
we ended up with 27 Post Basic Pharmacist’s Assistants in total. 

Sixty (60) learners have completed experiential training from this group with 25
learners having received their certificates from S Buys while 21 are waiting for
their certificates. There are 25 learners who are still on training doing workshops
and assessments.

Special Funding 2019/20- Pharmacist’s
  Assistant Programme

Normal Funding 2019/20 Certificate in
  Business Administration

 Learner Basic Pharmacist’s Assistant
packaging medicine

Learner Basic Pharmacist’s Assistant
labelling medicine
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The project is made of 14 learners that are currently on training with S Buys
Academy. There are 8 Learner Basic Pharmacist’s Assistants and 6 Learner Post
Basic Pharmacist’s Assistants. This project started in March 2020 just at the
beginning of the national lockdown and was negatively affected by this, as
placement and training was delayed.

One learner has completed her theoretical training and will be finishing her
practical training by January 2021 in Murchison Hospital. The other thirteen
learners are still compiling their portfolio of evidence and writing assessments.

Normal Funding 2019/20 - Pharmacist’s
  Assistant Programme

HWSETA awarded KZNPPHC learnerships for 40 unemployed Learner Basic
Pharmacist’s Assistants and 10 employed Learner Basic Pharmacist’s Assistants.

Learners were recruited and orientated in December 2020 and they completed
Learnership Agreements, KZNPPHC Contracts, and SAPC and S Buys Application
forms. Learnership forms were then submitted to S Buys Academy for signing as
a service provider.  Learners will commence experiential training in 2021.

Normal Funding 2020/21- Pharmacist’s
  Assistant Programme

Monitoring and supervision visits of all programmes were affected by the national
lockdown Level 5 which was controlling movements of people and hospital
pharmacies were no longer accessible to visitors. 

Communication with Pharmacy Managers was conducted electronically. Learners
were contacted through cell phones calls, sms’s and Whats’up messages to update
their training status so that bookings for their assessments could be done.

Challenges:

Monitoring and Supervision

Learners not attending  booked assessments;

Learners not reporting to their workplaces regularly lead to the extension of
their training period resulting in a delay in completing their training within the
specified period;

The Covid-19 outbreak and an increase in absenteeism lead to delays in
training and placement of learners;

Eight learners infected with Covid-19 had to quarantine;

Learners dropping out due to various reasons.
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Pharmacist’s Assistants Experiential Training Sites
District

eThekwini

Ugu

2020

No. Basic Post Basic
18 12 6

Institution

Addington

5 3 2Cato Manor CHC

8 4 4Hlengisizwe CHC

2 2 0Inanda Newtown C CHC

3 3 0Inanda Newtown A CHC

5 3 2Inkosi Albert Luthuli

11 2 9King Dinuzulu/George

4 2 2King Edward

3 3 0KwaMashu CHC

24 20 4Mahatma Gandhi

5 5 0McCord

2 0 2Osindisweni

25 15 10Prince Mshiyeni

6 6 0Phoenix CHC

32 18 14R K Khan

2 2 0Sparksport

1 0 1St Mary’s

1 1 0Tongaat

1 1 0Umhlanga Netcare

2 0 2Wentworth

12 7 5Gamalakhe CHC

10 5 5GJ Crookes

8 1 7Murchison

14 9 5Port Shepstone

7 3 4St Andrews

Ilembe 8 7 1GJGMR (Stanger)

1 1 0Montebello

2 2 0Sundumbili

1 0 1Umphumulo

uMgungundlovu 6 5 1Greys

2 1 1Imbalenhle

1 0 1St Annes
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Mr Siphesihle Kunene
(Graduate Intern)

Ms Bongiwe Ntuli
(HWSETA Intern)

District

uMzinyathi

Amajuba

2020

No. Basic Post Basic

Institution

2 2 0Church of Scotland (COSH)

1 0 1Greytown

4 3 1Danhausser

12 7 5Madadeni

7 6 1The Bay Netcare

3 3 0Manguzi

1 1 0Christ The King

262 165 97

King Cetshwayo

uMkhanyakude

Harry Gwala

Totals

KZNPPHC hosted two unemployed learners namely, Ms Bongiwe Ntuli and Mr
Siphesihle Kunene in 2020. Ms Ntuli was on an internship programme for a period
of 18 months and she is studying towards a Diploma in Management Assistant at
Mthashana TVET College in Vryheid. She will complete her workplace experiential
training in May 2021. 

Mr Kunene was on a 12 month’s Post Grad Internship. He was studying towards a
PHD in Demography & Statistics from the University of KwaZulu Natal. 

HWSETA conducts regular Monitoring and Evaluation and KZNPPHC submits
quarterly reports on their progress to HWSETA.

HWSETA funded Internships
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By regularly attending networking events and being dynamic, we build a reputation
of being supportive and reliable. Networking allows us to access opportunities we
might not have been able to find on our own as it has the potential to provide us
with insight into different fields. Effective networking can be a powerful tool for
professional development. 

As part of networking, KZNPPHC staff attended the two Webinars bellow using
different platforms due to the Covid-19 Regulations.

Networking

On the 14th of October 2020 Dr Badal who is a member of KZNPPHC Board of
Directors co-hosted a webinar that was conducted by Professor B. Swann from
Harvard School of Dental Medicine in USA who is Chief of Oral Health Services
for the Cambridge Health Alliance.

The lecture was on dentistry in the Covid-19 setting and how we can prepare
ourselves for working in the community setting next year. 

Professor Swann presented the lecture to final year dental students. Students
from Harvard University, University of Pretoria, University of KwaZulu-Natal
and students from the University of Western Cape also joined the discussion.
The issues raised were Covid-19 protocols, Covid-19 Dental Implications and
COVID-19 Testing. 

Oral Health Webinar

On the 11th of December 2020 Dr Badal hosted another webinar on Oral
Clinical Manifestation of Sexual Abuse. The speaker was Dr Steve Naidoo an
Independent Forensic Pathologist from InfoMed Services Forensic Medical
Training. The discussion was joined by other doctors in the forensic medical
industry. The issues raised were oral signs of Sexual Abuse and Lack of Oral
& Genital Manifestations. 

Oral Clinical Manifestation of Sexual Abuse Webinar
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Higher Education Programmes Exposure

Career Exhibition 

Resume Writing & Work Readiness

Fundraising activities determine the future of the organisation. A strong fundraising
effort can ensure that there are adequate resources to support the organisational
activities. KZNPPHC responded to a call for proposals from eThekwini Municipality
Sundry Grant in Aid programme and received a positive feedback. 

This funding will be used to implement a project in Kwa-Ximba Area in Ward1 of
eThekwini Municipality, where a needs assessment survey was previously
conducted.  KZNPPHC seeks to address the most fundamental needs of the
community which are:

EThekwini Municipality Sundry Grant in Aid programme 

KZNPPHC is a beneficiary of the MySchool Fundraising Programme.
The MySchool MyVillage MyPlanet fundraising programme is one of South
Africa’s biggest community programmes aimed at  raising funds for schools,
charities and environmental organisations through a card system that allows
supporters to raise  funds for their beneficiary (school or charity) every time they
shop at any partnering store. Partners make a contribution to the selected
beneficiary on behalf of the supporter/cardholder. The system allows cardholders
to make a difference to a worthy cause without it costing them a cent. 

“Raise funds for a cause close to your heart just by swiping your MySchool card”
is the slogan for the MySchool fundraising programme. Make a difference to
KZNPPHC’ efforts in providing education to marginalised communities on primary
health care challenges by getting a card:
(https://www.myschool.co.za/support/apply/)
and/or register KZNPPHC as a beneficiary if you have a MySchool card.
Every swipe counts!
Equally you can download the app for free on App Store
(https://itunes.apple.com/za/app/myschool-myvillage-myplanet/id1279771654?mt=8)
or Google Play Store.

MySchool MyVillage MyPlanet
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KZNPPHC’s true assets are their human resources as they contribute towards
the successful functioning of the organisation.

Our Staff
Appointments:
During the second to the last quarter of the year, the following personnel
joined the organisation:

Ms. Dorcas Kleinbooi (Projects Administration Assistant),
Mr. Jabulani C. Hlatshwayo (Administration Assistant),
Ms. Blossom Khanyile-Zwane (Finance & Administration Officer),
Ms. Barbara Busisiwe Ndlovu (Facilitator), Ms. Thandi V. Mfusi ( Facilitator),
Ms. Marie C Johnson (Facilitator) and Ms. Thandiswa Nonkwelo ( Volunteer)

We welcome all of them and hope that they will enjoy their stay and help us to
fulfil the mandate of the organisation.

Resignations:
We bid farewell to Ms. Ntokozo Shabalala (Director) and
Ms. Constance Nguse (Finance & Administration Officer) at the beginning of the year. 
We also bid farewell to Mr. Siphesihle Kunene (Graduate Intern) at the end of
November 2020 at the completion of his internship period. 

We wish all of them the best in their future endeavors.

Name Designation

Human Resources & Administration 

 Acting Director
Finance & Admin Officer
Finance & Marketing Officer 
Project Administrator
Project Coordinator 
Assessor
Assessor
Assessor
Admin Assistant
Project Admin Assistant
General Assistant
HWSETA Graduate Intern 
HWSETA Intern 

Ms Ntsiki Magwaza
Ms Blossom Khanyile-Zwane 
Ms Nonhlanhla Maphumulo
Ms Linda Tshabalala
Mr Sazi Nyathikazi
Ms Busisiwe Ndlovu
Ms Marie Johnson
Ms Thandi Mfusi
Mr Jabulani Hlatshwayo
Ms Dorcas Kleinbooi
Mr William Matakane
Mr Siphesihle Kunene
Ms Bongiwe Ntuli
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KZNPPHC develops and submits a Workplace Skills Plan (WSP) and Annual
Training Report (ATR) to the HWSETA annually.

The Skills Development Facilitator (SDF), assesses the organization’s staff
academic credentials and determine what courses (long or short term) they can
acquire in order to improve KZNPPHC’s business practices to assist in keeping
the organisation abreast of current trends in the work environment.

Human Resource Development 

All the Statutory requirements for compliance have been met. The Statutory
records submitted to the South African Revenue Services (SARS) in terms of the
Income Tax Act of 1962, for monthly returns are as follows:

KZNPPHC has also submitted Annual Returns as stipulated by the Companies
Act of 2008 as follows:

KZNPPHC also complied with Workplace Occupational Health and Safety as
stipulated in the Occupational Health and Safety Act of 1970, to ensure safe and
healthy working conditions. The following personnel attended training as follows:

Compliance with Legislation

Pay As You Earn (PAYE), Unemployment Insurance Fund (UIF)

Value Added Tax (VAT) which is submitted bio monthly.

Half yearly and Annual PAYE Employer Reconciliation 

Return of Earnings in compliance with Labour Relations Act No.6 of 2014

Annual Returns to Companies and Intellectual Property Commission (CIPC)

in compliance with the Companies Act of 2008

Submission of the Annual Report to the Department of Social Development

in compliance with Non-Profit Organisation (NPO) Act of 1997.

First Aid level one:

Mrs. B.N. Magwaza, Mrs. Barbara Busisiwe Ndlovu, Mrs. Thandi V. Mfusi,
Mrs. Marie C Johnson and Ms. Nonhlanhla Princess Maphumulo

SHE Rep: 

Mrs. B.N. Magwaza, Mr. Professor Sazi Nyathikazi, Mr. Jabulani C Hlatshwayo
and Ms. Prudence Linda Tshabalala

Fire Fighters:

Mrs. B.N. Magwaza, Mr. Professor Sazi Nyathikazi, Mr. Jabulani C. Hlatshwayo
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Funders

Health and
Welfare Sector

Education
and Training

Authority
(HWSETA)

National
Heritage
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(NHC)

National
Lotteries

Commission
(NLC

KZN
Department

of Health 
Sparksport
Pharmacies

Netcare
group

Michaelmas
Nursing
College

Stakeholders

Contact us
Kwa-Zulu Natal Progressive Primary Health Care (KZNPPHC)

303 Avondale Road, Morningside, Durban 4000

P O Box 3840, Durban, 4000

Tel: 031 303 1014
Fax: 081 681 2002
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Financials
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