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Vision
To be an inspiring and leading primary health care
service and training provider in Africa

Mission

To provide quality comprehensive primary health care
services through advocacy and capacity development
that enables communities to engage in healthy life style

activities

Values
Integrity
Professionalism
Dignity
Respect

Compassion
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CHAl RPERSONGS REPORT

| have over the years been highlighting the difficult
financial conditions under which KZNPPHC and many
other similar organisations operate under. The year 2013
was unfortunately no different. Getting donor funding still
remains a big challenge and the match funding that we
committed to for our Jobs Fund project is squeezing our
limited resources in a big way. We will continue to try and
negotiate to have the percentage reduced to that of
other Not for Profit organisations.

The Development Bank of Southern Africa (Jobs Fund)
Pharmacy Assistant Training Programme completed its
first year in operation and saw a number of learners
enrolling in this skills development programme. This led to
partnerships being established in eight Districts in the
Kwa-Zulu Natal Province with the Department of Health
through their Hospitals and Community Health Centres
and with some Netcare Hospitals.

Health and Welfare Seta (HWSETA) has for several years
been providing opportunities for our learners to gain skills
and employment opportunities in various fields. Some of
these Learners are now permanently employed in the

countryds health institutions

skilled personnel. Many more learners are still on training
through the generous support of HWSETA.

Our own Home Based Care Skills Programme through the
KZNPPHC Training Academy has continued to attract
learners and they undertake unit standard base training.
This gives them a foundation for developing their careers
in the health field.

providing
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'KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE

(Registration number 1999 / 028488 / 08)
Annual Financial Statements for the year ended 31 December 2013

Statement of Changes in Equity
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Non Retained Total equity
distributable income

Figures in Rand reserve

Balance at 01 January 2012 3084684 12103 741 15 188 425
Total comprehensive loss for the year 743 487 (608 160) 137 327
Prior year adjustment - - (86 070) (66 070)
Total changes 743 487 672 230) 71257
Balance at 01 January 2013 3828171 11431 511 15 259 682
Total comprehensive loss for the year 604 000 (995 513) {391 51_ 3)
Prior year adjustment - . (90 753) (90 753)
Total changes 604 000 (1 086 266) (482 266)
Balance at 31 December 2013 4432171 10 345 245 14 777 416
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The above programmes show our humble contribution as an organisation
in partnership with, KZNDoH, Netcare and other sister organisations that
we work with in improving lives of individuals that have benefitted from
learnerships, their families and the South African Community at large.

We are looking forward in the near future to vigorous fundraising
initiatives which will hopefully bring more certainty for the organisation
and its employees. The experience gained over the years especially in
the training field is expected to move our Training Academy to diversified

training programmes and higher accreditation as a Training Service
Provider.

Our staff has continued to work at times beyond their job specifications
without compensation or complaints to ensure that the organisation fulfills
its contractual obligations. We greatly appreciate their contribution and
commitment to the vision of KZNPPHC.

Our Patrons, Board of Directors and Sub -Committees have also given
their time and skills unselfishly to advance the vision of KZNPPHC. This is
much appreciated. It is an acknowledged contribution in making our
Province and Country as a whole, a better place to live in.

We are looking forward to great achievements in many years to come.

Dok s

e

Ntsiki Magwaza
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The KwaZulu-Nat al Progressive Primary
be an innovative and growing leader in the health sector, providing
value for our stakeholders by leveraging our resources effectively to
promote good health.

KZNPPHC understands that the achievement of this goal is contingent on
implementing a business strategy that responds decisively to the interests
of all our stakeholders and in so doing, secures the financial, human,
social and environmental resources on which our business depends.

This philosophy informs our approach to integrated reporting. In this report
we aim to provide a succinct assessment of our current and long term
strategy in relation to the key opportunities and risks in our market, our
performance against financial and non
orities and expectations for the year ahead.

KZNPPHC continues to bridge the skills gaps in order to ensure that youth
gain relevant knowledge and skills required to participate positively in
economic growth of this country. It has been a humbling and inspiring
experience to have an opportunity as an organization to be involved in
the projects that change peopl esd

It has also given the organization an opportunity to work with different
stakeholders that share the same goal of creating meaningful
employment opportunities to help change economic and social status of
our youth. The different programmes have made us more aware of
challenges faced by youth.

It has been a great joy to witnhess the transformation of these youth who
would have otherwise had no opportunities in life. The level of
confidence and maturity that is shown by the learners has proven that
the programme has indeed added much value to their lives holistically.

He al

-financial objectives, and our pri-
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(Registration number 1999 / 028488 / 08)
Annual Financial Statements for the year ended 31 December 2013

Statement of Financial Position

'KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE

Figures in Rand Note 2013 2012
Assets
Non-Current Assets
Property, plant and equipment 2 1971509 2 144 288
Intangible asset 3 24 036 13397
Investments 4 7 663 308 7 059 308
9 658 853 9216 993
Current Assets
Trade and other receivables 5 676 830 508 250
Cash resources 6 4908 370 5721360
Total assets 5 585 200 6229 610
Total Assets 15 244 053 15 446 603
Equity and Liability
Equity
Non distributable reserves 4432171 3828171
Retained income 10 345 245 11 431 511
14 777 416 15 259 682
Liability
Current Liability
Trade and other payables 8 352 835 51 097
Provisions 7 113 802 135 824
466 637 186 921
Total Equity and Liability 15 244 053 15 446 603
KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE
(Registration number 1999 / 028488 / 08)
Annual Financial Statements for the year ended 31 December 2013
Statement of Comprehensive Income
Figures in Rand Note 2013 2012
Revenue 9 5784 949 4713253
Othier income 22 022 -
Operating expenses (6 941 808) {5 543 500)
Operating loss {1134 837) {830 247)
Investment revenue 139 324 224 087
Loss for the year {995 513) {606 160)
Other comprehensive income - -
Total comprehensive loss (995 513} (606 160)

REPORT 2013
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'KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE

(Registration number 1999 / 028488 / 08)
Annual Financial Statements for the year ended 31 December 2013

Directors’ Report

The directors submit their report for the year ended 31 December 2013,

1. Review of activities

Main business and operations

Kwazulu Natal Progressive Primary Heaith Care (KZNPPHC) is an organisation which is involved in diverse health activities in
Kwazulu-Natal. The main business of the company is to promote primary health care through advocacy, transfer of skills,
promoting community empowerment through training, encouraging inter-disciplinary, multi professional and intersectoral
collaboration to ensure that quality health care is accessible, equitable and affordable.

The company was registered as a non-profit organisation on 25 September 2001 with reference number 015-631 - NPO.

The operating results and state of affairs of the company are fully set out in the attached annual financial statements and do
not in our opinion require any further comment.

2.  Events after the reporting period

The directors are not aware of any matter or circumstance arising since the end of the financial year.

3. Capital l ‘

The liability of members is limited. Each member undertakes to contribute to the assets of the company in the event of it being
wound up either while he is a member or within one year thereafter, for the purpose of payment of the debts and liabifities of

the company contracted before he ceases to be a member, and the costs, charges and expenses of the winding up, and for
adjustments of the rights of the contributories amongst themselves, an amount not exceeding R 1.00 (one rand).

4. Directors

The directors of the company during the year and to the date of this report are as follows:

B. N. Magwaza (Ms)
S. L. Govender

M. B. Gumede

J. T. Juta

R. R. Badal (Ms)

N. E. Mpanza

K. E. Msweli (Ms)
E. B. Ngcamu

GOVERNANCE

ALTH
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KZNPPHC which is in its 140 ’S/ear of existence is governed by a Board of
-elected at the 2012 AGM. The Board has four

Directors who were re

sub-committees which meet at

least once a month to

implementation of programmes and monitor financial management.

Governance Structure
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BOARD OF DIRECTORS

‘KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE

(Registration number 1999 / 028488 / 08)
Annual Financial Statements for the year ended 31 December 2013

Directors' Responsibilities and Approval

The directors are required in terms of the Companies Act of South Africa to maintain adequate accounting records and are
responsible for the content and integrity of the annual financial statements and related financial information included in this
report. it is their responsibility to ensure that the annual financial statements fairly present the state of affairs of the company as
at the end of the financial year and the resuilts of its operations and cash flows for the period then ended, in conformity with
International Financial Reporting Standards. The external auditors are engaged to express an independent opinion on the
annual financial statements.

The annual financial statements are prepared in accordance with International Financial Reporting Standards and are based
upon appropriate accounting policies consistently applied and supported by reasonable and prudent judgments and estimates.

The directors acknowledge that they are uitimately responsible for the system of internal financial controt established by the
company and place considerable importance on maintaining a strong control environment. To enable the directors to meet
these responsibilities, the board sets standards for internal control aimed at reducing the risk of error or loss in a cost effective
manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective accounting
procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout
the company and all employees are required fo maintain the highest ethical standards in ensuring the company’s business is
conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the company
is on identifying, assessing, managing and monitoring afl known forms of risk across the company. While operating risk cannot
be fuily eliminated, the company endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and
ethical behaviour are applied and managed within predetermined procedures and constraints.

The directors are of the opinion, based on the information and explanations given by management, that the system of internal
controf provides reasonable assurance that the financial records may be relied on for the preparation of the annuat financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance
against material misstatement or loss.

eated L-R

The external auditors are responsible for independently reviewing and reporting on the company's annual financial statements.
The annual financial statements have been examined by the company's external auditors and their report is presented on

page 3.
Mr B.E. NgcamU; Ms A. Mbambo; Ms B.N. Magwaza; Ms M. Zondi; Mr B. Gumede The annual financial statements, set out on pages 5 to 19, which have been prepared on the going concern basis, were
. approved by the directors on 05 February 2014 and are signed on its behalf by:
Standing L-R oP Y M ‘ ¢ Y

Mr AN Tshabalala; Ms K.E. Msweli; Mr E.S Govender; Dr R.R. Badal; Ms A.T.T Ntuli
Directors Not Present  Mr J.T. Jula; Mr N.E. Mpanza; Ms L. Mathe

Director

Durban
05 February 2014
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Y.D. Maharaj & Co.

CHARTERED ACCOUNTANTS
YEMESHWAR MAHARAJ B. COM CA (S.A)

P.O. Box 19596 Y. D. MAHARAJ HOUSE
Dormerton 161 Mathews Meyiwa Road
4015 ; (Stamford Hill Road

Tel:  (031) 3122118 Durban

Fax:  (031) 3122735 4001

Independent Auditors’ Report

To the members of KWAZULU NATAL PROGRESSIVE PRIMARY HEALTH CARE

We have audited the annual financiat statements of Kwazulu Natail Progressive Primary Health Care, which comprise the
statement of financial position at 31 December 2013, the statement of comprehensive income, statement of changes in equity
and statement of cash flows for the year then ended, and a summary of significant accounting policies and other explanatory
notes, and the directors’ report, as set out on pages 5 to 17.

Directors’ Responsibility for the Annual Financial Statements

The company’s directors are responsible for the preparation and fair presentation of these annual financial statements in
accordance with International Financial Reporting Standards, and in the manner required by the Companies Act of South
Africa. This responsibility includes: designing, implementing and maintaining internal control relevant to the preparation and fair
presentation of annual financial statements that are free from material misstatement, whether due to fraud or error; selecting
and applying appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.

Auditor's Responsibility

Our responsibility is to express an opinion on these annual financial statements based on our audit. We conducted our audit in
accordance with International Standards on Auditing. Those standards require that we comply with ethical requirements and
plan and perform the audit to obtain reasonable assurance whether the annual financial statements are free from material
misstatement.

An audit involves performing procedures to-obtain audit evidence about the amounts and disclosures in the annual financial
statements. The procedures selected depend on the auditors’ judgement, including the assessment of the risks of material
misstatement of the annual financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal controt refevant to the entity’s preparation and fair presentation of the annual financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies used
and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of the
annual financial statements. =

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our qualified audit
opinion.

Basis for Quatified Opinion

In common with similar organisations, it is not feasible for the organisation to institute accounting controls over cash collections
from grants, donations and fund raising income prior to the initial entry of the collections in the accounting records. Accordingly
it was impractical for us to extend our examination beyond the receipts actually recorded in the books of prime entry.

Qualified Opinion

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion paragraph, the annual
financial statements present fairly, in all material respects, the financiat position of KWAZULU NATAL PROGRESSIVE
PRIMARY HEALTH CARE at 31 December 2013, and its financial performance and cash flows for the year then ended in
accordance with International Financial Reporting Standards, and in the manner required by the Companies Act of South
Africa.

We draw attention to the fact that supplementary information, set out on pages 18 to 19, does not form part of the annual
financial statements and is presented as additional information. We have not audited this information and accordingly do not
express an opinion thereon.

Durban

Y. B. Maharaj & Co.
05 February 2014

Registered Accountants and Auditors
Practice number : 926795E
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TRAINING ACADEMY

Home Based Care Skills Programme

KZNPPHC trained a total of 178 learners in the year under review. The
training covers 30% of theory where the focus is more knowledge based
and 70% of training is skills based. This is where learners are expected to
show understanding of what they have learnt by integrating knowledge
and demonstrating skills gained to prove their competency.

Facilitators are responsible for training learners on both theory and
practicals. Monitoring and support visits are provided and these assist to
ensure that learners apply adequate information and are able to
integrate theory into practice.

The Home Based Care training is based on the following unit standards:

{ LE!'bLC¢ {¢!b5!w5 CLGC[Q / wO5LG¢
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The following are some of the procedures that learners are expected to
perform during their practical demonstrations;

1

= =4 =4 =2

Anon-credit bearing module &élntroducti

Performing Bed Baths on bedridden clients

Preparing Oral Rehydration Solution

Demonstration of how to insert male and female condom
Administering TB treatment to a client

Conducting health education on the importance of adhering to the
Anti Retrovirals Treatment plan, conducting health education on
prevention and management of hypertension and diabetes mellitus

CA3dzNBE MY [ SFENYSNE aAaydzZ lay3

introduced in order to prepare learners for job interviews and necessary
work -place skills. A training manual was also developed for this module.
Mathematics classes have also been arranged for leaners so that they
gain basic understanding of literacy and numeracy.

y

Meet Our Staff
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HUMAN RESOURCES & ADMINISTRATION

During 2013 the organisation functioned with a staff compliment of 13.

Ms Happy Ntombela (Finance Administrator); Ms Andile Ndebele (Field
Support Officer) and Ms Bomikazi Ndabeni (Project Administrator),
however left during this period

We wish them well in their pursued endeavours.

Meet our Staff

¢ Sto-mno mamn
CliEycyM HANH

¢ Sitomno mnamn
Cl/EyTHC nTddT
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. Out of 178 learners that were enrolled, a total of 173 learners were
aNA® . I NDBI NI bRf20dz
a&s,zg?\%ed and 5 learners dropped out. All learners that were deemed
competent after assessments were issued with certificates of

competence and statement of results.
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Partnerships with relevant institutions
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A number of new partnerships have been established, whilst working on
sustaining the old ones for placement of learners for practicals. The
following organisations play a crucial role in the training of our learners by
providing placement opportunities.
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Community Outreach Project
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On the 18 ljJiJIy 2013, KZNPPHC staff dedicated their 67 minutes by donat-
ing food and preparing a meal for the elderly at Masisizane Service

Centre

CA3JdzNB vy

KZNPPHC DOCUMENTARY

al yRSfI 51| @

KZNPPHC is in the process of doing a documentary through funding
obtained from the National Heritage Council. This will be one of the
exciting projects which would also be used as a tool to market the

organization.

The Organization, under the guidance of Dr Friedman has started the
process of interviewing learners who benefitted from different KZNPPHC

projects.

The aim of t his

documentary is to

history and contribution the organization had in transforming South

I osR i 2AfsT bfaPSs Heal i, Sector.
H M
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Career Day Challenges
1 Career day was conducted at Phakama Community Centre in 1 Learner drop outs affected training targets set for the year.

KwaNgcolosi where the community was informed about the different 1 Learners not writing summative assessments due to ill health or other

training initiatives that KZNPPHC offers for individuals as well as groups. reasons.

Career days were also organized for the local schools that had grade ) )

12 learners and community based organizations that mainly worked I Learners coming late or absent in class as well as at the workplace.

with youth. The organization also visited KwaBazothini High school 1 English language as a medium of instruction is still a challenge for

which is one of the local schools in KwaNgcolosi. Learners attended in some learners.

large numbers and were very interested in the presentation. Educators

also motivated learners to make use of the opportunity presented by

KZNPPHC, ~ especially those that were going to write matric Development Bank of Southern Africa (DBSA) Funded Pharmacy
examination at the end of the year.

o . _ Assistant Training Programme
I The organization had an educational stall at the Chatsworth business

fair where we also advertised training provided by KZNPPHC. The
grade 10 -12 pupils from different schools who attended the fair were
very keen on the information about the academy. In October 2012, KZNPPHC was awarded a 3 -year contract by DBSA to

coordinate the training of 200 Learner B:
five (25) learners are recruited and enrolled each quarter. Eighty (80) of

the 200 learners will proceed to Learner Post Basic Level based on good

work ethics and academic merit.

Structure of Training

The Learner Basic Pharmaci stsd Assistant
requires that learners be placed in a pharmacy on a full time basis to

accumulate workplace experience. This is a prescribed requirement for

registration as a Learner Pharmacy Assistant both from the training

provider, S. Buys and the South African Pharmacy Council (SAPC).

 PRITIARY HERLTH
(RE
(HZN PPHC)

For this reason, KZNPPHC established strategic partnerships with health
facilities to host learners for a 12 month period to help impart the
necessary practical and interpersonal skills they will need to practice.

KZNPPHC partners with South African Pharmacy Council (SAPC)
CAIdzNETY {OK22f OKAf{RNBY | gSyRAy3 (KS dccredited training health facilitiesiand tetors registered with the SAPC.
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KZNPPHC currently has partnerships with the following institutions: Challenges
BRI 1 Learners not writing scheduled assessments and workshops.
2 = U
b B LE EE 71 Extensive administrative work before commencement of the pro-
s ](28=28 gramme.
zZ \ I oI
N | — . . L
0 i 1 Misconduct of some learners in the workplace that has led to discipli-
= ‘o .
=R nary actions.
=1 m oo
ILEE: . . . . .
IR 1 English language a barrier as a medium of instruction.
a | LU
Z|— . .
o . 91 Delayed registration of learners by SAPC.
Sl 2 (g - o
3 § %@ L5 85 ¢ 9 Bridging course designed for Qualified Basic Pharmacy Assistants that
~ ca 2 & f‘ﬁ a ) . ) )
- g =8>80 trained in the old curriculum and want to progress to Post Basic Level,
g T o9 delays commencement of Post Basic Pharmacy Assistant training.
i . r o
E QO W ) 2 E
e ] E %E i3
S HIIEEE
= o | I G Acknowledgements
.: =< e ..nn = . . . .
L wi| |]E B o £ KZNPPHC would like to thank HWSETA for their continued funding support
x £l &8 . 5 £ . . .
w e e B85 8 2 5 to ensure that we continue bridging skills gaps for both employed and
—_ 2 = ‘ﬁggﬁom-‘a?ﬁ
e - SEER unemployed individuals. Without the support of the following partners,
wn gl \_\.—qI M 2T i o of T AT
2 S — none of our training would have been a success:
= & B
S 29 < §d
v CRIE -
SEUE g wp
7 538388 B LR 1 Department of Health - KZN
° e eEs2es a2
o - R 1 Michaelmas Nursing College
c 5 Ex B
= = 29 7
-% . z £ v 1 S Buys Training and Development Academy
= HILEE: iR 1 Netcare Group
© '— . . . .
o ; o3z - f Medical University of South Africa (MEDUNSA)
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o £ ||Pg 885658 £ Hgg §Bp 85 Uelsig
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y SINE F

Below are institutions where HWSETA learners are placed both in Public
and Priva ealth Care facilities.

Z

5Aa

| 2{9¢!

My

ANNUAL REPORT 20183

KZNPPHC has partnered with S Buys Training and Development Academy
in providing the following;

1 Workshops and summative assessments

1 Workplace experiential training conducted by Tutors at host institutions
daily

1 Workplace experiential support during Saturday tutorials conducted

by KZNPPHC team

1 The above Host facilities conduct formative assessments through
Tutors and KZNPPHC team

KZNPPHC is also responsible for booking workshops and summative
assessments for learners. These are then communicated to the various

host institutions® Pharmacy Managers e
text messages.

The yeards training consists of 8 sess
under each session and on completion learners achieve a total of 147

credits for Basic Pharmacy Assistant training. Learners that will progress to

Post Basic Pharmacy Assistant training will also achieve a total of 147

credits on completion.




